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raking whataver adjustments are necessa ry to provide rop=r coapansatioz to
those ia the diificult intelligence profession.

Once z312in, in this patter as ie oghars, I want to thank tha Coazittee
.7 c 25X1

for its censtructive support. .

Sinceraly, ‘

. Is/ Wiliiam d, Casey

‘Y¥illiaa J. Casey
© Director of Central Intelliz=snca
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